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‘Believing it’s Possible’ 
Our community sits between two rivers that have historically supported growth and success. 

Working together with trust and passion, we learn, grow and thrive as we embrace the possibilities 
of life’s journey: Understanding that,  

“Wherever the river flows, life will flourish” – Ezekiel 47:9  
 

 

 

 

 

 



1. Introduction 
 
Policy statement on equality and community cohesion 

 
Stoke Bishop Church of England Primary School is committed to equality both as an 

employer and a service-provider: 
 

• We endeavour to ensure that everyone is treated fairly and with respect;  
• We try to make sure that our school is a safe, secure and 

stimulating place for everyone;  
• We recognise that people have different needs, and we understand that 

treating people equally does not always involve treating them all exactly 
the same;  

• We recognise that for some pupils, extra support is needed to help them 

to achieve and be successful; 
• We try to make sure that people from different groups are consulted and 

involved in our decisions, for example through talking to pupils and 
parents/carers, and through our School Council and Spirituality 
Ambassadors 

• We aim to make sure that no one experiences harassment, less 
favourable treatment or discrimination because of their age, race, 
gender, disability, sexual orientation, gender reassignment, marriage 
and civil partnership, pregnancy and maternity, religion, faith or 
belief. 

• ‘Believing it’s Possible’ is a statement of intent for all members of our 
school community, in all that they do and all that we do for them.   
 

We welcome our general duty under the Equality Act 2010 to eliminate discrimination, to advance equality of 

opportunity and to foster good relations, and our specific duties to publish information every year about our 
school population; to explain how we have due regard for equality; and to publish equality objectives which 

show how we plan to tackle particular inequalities, and reduce or remove them. 

 
The Equality Act 2010 requires us to publish information that demonstrates that we have due regard for the 

need to: 
 

• Eliminate unlawful discrimination, harassment, victimisation and any other conduct 

prohibited by the Equality Act 2010;  

• Advance equality of opportunity between people who share a protected characteristic 

and people who do not share it;  
• Foster good relations between people who share a protected characteristic and people who do 

not share it.  

 

 

 

 

 

 



2. Roles and Responsibilities  
 
Everyone connected with the school community has a responsibility for: promoting the equalities agenda; fostering 
good relations between those with a protected characteristic and those without through our curriculum, School 
Values, Christian ethos and extra-curricular activities; promoting a whole school ethos and values that challenge 
prejudice based discriminatory language, attitudes and behaviour. 
 
The role of governors  
 

• To check that information is published on the school website to demonstrate how the school is complying 
with the Public Sector Equality Duty as required by The Equality Act 2010;  

• To ensure that equality objectives are prepared, published and regularly reviewed; 

• Delegate responsibility for the monitoring of objectives on a daily basis to the Headteacher. 
 
The role of the head teacher 
  

• To implement the school’s Equality Plan supported by the governing body in doing so.  

• To ensure that all staff are aware of the Equality Plan, and that teachers apply these guidelines fairly in all 
situations.  

• To ensure that all appointments panels give due regard to this plan, so that no-one is discriminated against 
when it comes to employment or training opportunities.  

• To promote the principle of equal opportunity when developing the curriculum, and promotes respect for 
other people and equal opportunities to participate in all aspects of school life.  

• To treat all incidents of unfair treatment and any incidents of bullying or discrimination, including racist 
incidents, with due seriousness.  

 
 
The role of the Member of staff responsible for Equalities  

• To ensure the school complies with the relevant legislation in the Equality Act 2010 

• To have due regard to the need to eliminate discrimination, harassment and victimisation whenever 
significant decisions are being made or policies reviewed/developed 

• To prepare and publish on the school website an Equality Policy to demonstrate how the school is 
complying with the Public Sector Equality Duty 

• To ensure all stakeholders have been informed of their responsibilities regarding the Public Sector Equality 
Duty and The Equality Act 2010 

• To monitor and action issues reported at staff meetings 

• To make sure the school’s Equality Policy is followed by reviewing it annually  

• To update and review the Equalities Objectives annually 

• To brief staff on any updates 
 

 

The role of the School Business Manager 

• To ensure that staff recruitment is carried out without prejudice or discrimination 

• To ensure and monitor equality of opportunity for all staff, including job advertisements, recruitment and 
selection, training and development, opportunities for promotion, conditions of service, pay and benefits, 
conduct at work, disciplinary and grievance procedures, and termination of employment 

• To identify staff training needs through monitoring of training opportunities offered and to 
             ensure staff receive equalities information on induction. 
 
 



The role of all teaching and support staff 

• To adhere to the policy and promote our aims and objectives with regard to equal opportunities 

• To build positive relationships with all pupils and treat them equally, fairly and respectfully 

• To challenge bullying, harassment, victimisation and discrimination and challenge stereotypes. 

• To promote British Values, the School Vision and Values 

• To promote equal opportunities for all children in planning, teaching and assessment 

• To attend training sessions and identify training needs 
 

The role of children in school 

• To follow British Values and the School’s Vision and Values 

• To treat all others with respect 

• To inform staff of any incidents of discrimination or bullying 

• To work together to ensure that everyone experiences fairness and inclusion 

• To use the School Council/Collective Worship Council to work together to promote issues of equality and 
inclusion 

 

The role of visitors, supply teachers, parents/carers and contractors 

• To support our commitment to equalities and comply with the duties set out in this policy 
 

 

 



3. Our main equality challenges 
 

• To narrow the attainment gap and improve outcomes for all pupils regardless of special 

educational need, disability, race, ethnicity, socio economic group, sexual orientation, 

religion, health or gender reassignment.  
 

• Raise the attainment, achievement and narrow the gap between all groups of 

pupils so that they exceed the national standards.  

 
• To further embed our school values and British Values in all aspects of our work.  

 

 

4. How we have due regard for equality 
 
The information provided here aims to show that we give careful consideration to equality 

issues in everything that we do. 
 
Schools and academies are required to have due regard to the need to eliminate discrimination, 

harassment and victimisation and other conduct that is prohibited by the Equality Act 2010. 
 
 

• We are aware of the requirements of the Equality Act 2010 that it is unlawful to 

discriminate, treat some people less fairly or put them at a disadvantage.  
• We keep an accurate record, when possible and appropriate, of the protected 

characteristics of our pupils and employees.  

• We have a school behaviour policy that outlines our expectations of both pupils and 

staff in their interactions with each other.  
• We have a school anti-bullying policy that identifies our commitment to anti-bullying.  
• We deal promptly and effectively with all incidents and complaints of bullying and 

harassment that may include cyber-bullying and prejudice-based bullying related to 
disability or special educational need, ethnicity and race, gender, gender reassignment, 
pregnancy or maternity, religion and belief and sexual orientation. This is done as a direct 
agenda item during the weekly staff meeting.  

• We keep a record of all such incidents on CPOMs and notify those affected of what 
action we have taken.   

• We also keep records of all incidents of discriminatory behaviour against all groups on 
CPOMs.   

• We have a special educational needs policy that outlines the provision the school 
makes for pupils with special educational needs.   

• We are DfE compliant regarding disability access.   
• Our complaints procedure sets out how we deal with any complaints relating to the 

school.  

• We aim to observe and implement the principles of equal opportunities and non-
discrimination in our employment practices.  

• We pay due regard within our recruitment practices, to safeguarding and protecting our 
pupils.  

• We have procedures for addressing staff discipline, conduct and grievances.  
• We track the progress of pupils from protected groups via our assessment data 

recorded in SIMS.  
• We conduct risk assessments for individual instances of pregnancy.  

 

Under the Equality Act 2010, we are also required to have due regard to the need to advance 



equality of opportunity and foster good relations. This includes steps we are taking to tackle 

disadvantages and meet the needs of particular individuals and groups of pupils. 

 

Age 
 
The Equality Act 2010 makes it unlawful to directly or indirectly discriminate against anyone 
because of their age, their perceived age, or because of their association with someone of a 
particular age. 
 
We are committed to working for the equality of people of ages in our decision making and the 
delivery of education. 
 
Summary information 
 
The school is committed to promoting age equality and reducing age discrimination and has a 
flexible retirement policy in place.  Staff can request to work past their normal retirement age as 
long as they are fit and healthy and able to do the job for which they are employed. 
 
How we advance equality of opportunity: 
 
Policies:  Bullying and Harassment Policy for staff, Recruitment Selection Policy and Procedure, 

flexible Retirement Policy, Flexible working policy. 

 

• The staff and governors of the school are represented by a wide range of ages and 
experiences. 

• The recruitment process for staff does not discriminate because of age. 

• Staff are able to apply to work beyond their retirement age and have the option to request 
phased retirements; 

• The school has developed links with the local elderly community through the church and 
local residential care homes in order to develop pupil understanding of age as something 
for consideration and of value. 

• Children of all ages have equal opportunities throughout the school (eg to attend clubs, 
participate in sports teams and to represent the school in general). 

 
How we foster good relations and promote community cohesion: 

• Encouraging children to have respect, care and empathy for people of all ages through 
different aspects of our curriculum; 

• The school welcomes elderly visitors to the school (eg volunteers to help with reading, 
guests to speak in assemblies); 

• Developing links with our local community (eg visits to local residential care homes). 
 
What has been the impact of our activities?  
 
We have successfully integrated pupils and staff of all ages into the school so that they do not feel 
isolated or discriminated against. 
 
What do we plan to do next? 
 
To continue to develop links with the elderly in the community. 
 

 



Disability 
  

The Equality Act defines disability as when a person has a ‘physical or mental 

impairment which has a substantial and long term adverse effect on that person’s 

ability to carry out normal day to day activities.’ 
 
We are committed to working for the equality of people with and without disabilities. 
 
Summary information  
 
We are an inclusive school that pays due regard to the differences between our pupils, 
both those with and without disability. The school works closely with pupils, their parents, 

staff and the Local Authority in order to provide a high quality learning environment in 
order to eliminate inequality and wherever possible, remove barriers to learning. This is 
reflected in their pupil profiles, IEPs, targeted additional support, EHCP and in supporting 
staff by equipping them with appropriate training, tools and strategies to deliver an 
accessible curriculum. We also work closely with a range of outside agencies and 

incorporate their advice into daily planning, teaching and school action plans. 

 

We have no staff with registered disabilities. 
 
Stoke Bishop Church of England Primary School complies with access arrangements for 

pupils/adults with disabilities. The school’s commitment to viewing every pupil and adult as 

an individual is paramount.  
 
How we advance equality of opportunity:  
Policies: SEND Policy, Code of Conduct Policy, Whistle Blowing Policy, Safeguarding and Child 
Protection Policy, School Access Plan, Anti-bullying Policy, Bullying and Harassment policy for 
staff  

• We are Disability Discrimination Act compliant.  
• We adhere to the Special Educational Needs and Disabilities Code of Practice 2014  
•  Sharing medical data with staff on a need to know basis e.g. Nut allergy for 

cooking/food tasting/lunches.  
• School has designated ‘Child Protection’ leads.   
• Provide staff with necessary training to enable them to understand and meet the needs of 

pupils with disabilities.  
• Staff report concerns around pupils using the CPOMs programme and through 1-1 

discussions with the DSLs.   
• Anti-bullying assemblies. 
• PSHE lessons.   
• Consult with families and outside agencies on all areas of school provision (learning 

support).   
• Admissions procedures ensure equal access to all pupils with Education, Health and Care 

Plans.  
• We support disabled learners and staff by meeting their individual needs (even where 

these may be temporary due to medical issues).  
• We take steps (reasonable adjustments) to ensure that disabled pupils are not put at a 

disadvantage compared to other pupils.  

• We carry out accessibility planning for disabled pupils that increases the extent to which 

they can participate in the curriculum, improves the physical environment of the school 

and increases the availability of accessible information to disabled pupils.  

• We work closely with outside agencies. 



 
How we foster good relations and promote community 

cohesion: 
  

• Fully involve parents with care plans and care plan meetings.   
• Celebration assemblies, celebration boards, newsletters and the school website   
• We are developing a curriculum that supports all pupils to understand, 

respect and value difference and diversity.   
• We enable all pupils to learn about the experiences of disabled people and the 

discriminatory attitudes they often experience.   
• We tackle prejudice and any incidents of bullying based on disability.  

 
What has been the impact of our activities?  

 
• We have successfully integrated pupils with disability into the school so that they do not 

feel isolated or discriminated against.  
 

What do we plan to do next?  
• Display positive images and use resources that depict and celebrate diversity across the 

school. 
• Engage members of the community to help us expand children’s experience of disability 

as a normal aspect of life. 

 

Ethnicity and race (including EAL learners) 
 
The Equalities Act 2010 defines Race as one of the protected characteristics which refer to the 
group of people defined by their race, colour and nationality (including citizenship) ethnic or 
national origins. 
 
We are committed to working for the equality of all ethnic groups. 
 
Summary information  

 
We recognise that race discrimination, harassment and victimisation may be experienced by all in a 
number of ways, including day to day interaction with fellow pupils, staff and visitors.  The school 
and governing board do not tolerate any form of race discrimination. 
 
 
How we advance equality of opportunity: 
 
School policies:  
Code of Conduct, Whistle Blowing Policy, Safeguarding and Child Protection Policy, Anti-bulling 
policy  

• We have a designated ‘Child Protection’ Team.   
• Any incidences of racial bullying or harassment are dealt with in line with the schools 

policies and are recorded on CPOMS.  
• Anti-bullying assemblies.   
• We provide a curriculum that aims to eliminate discrimination.   
• We identify pupils at risk of disadvantage and implement strategies to support them.   
• A translator if needed. 
• We promote communication with families unable to access usual routes of 

communication.   



• Our staff have relevant CPD, e.g. Child Protection/FGM.   
• We set targets to improve the attainment and progression rates of these pupils.  
• We identify and address barriers to the participation of particular groups in learning and 

other activities.  
• We involve parents, carers and families in initiatives and interventions to improve 

outcomes for particular groups.      
• Staff have received Safeguarding training to prevent radicalisation and extremism 
• Whole school INSET on Prevent Duty training.  
• Monitor attendance of groups of children. 

 

 
How we foster good relations  

• Visits to school from people who share the protected characteristics.    
• We are developing a curriculum that supports all pupils to understand, 

respect and value difference and diversity.   
• We provide all pupils with opportunities to learn about the experiences and 

achievements of different communities and cultures.   
• We ensure that the curriculum challenges racism and stereotypes.  
• Plan school events that celebrate ethnic diversity.    

 
What has been the impact of our activities?  

• We have successfully integrated pupils of different ethnic backgrounds, including those 
with EAL into the school so that they do not feel isolated or discriminated against.  

 
What do we plan to do next?  

• Display positive images and use resources that depict and celebrate diversity across the 
school. 

• Review our curriculum for ensuring pupils have access to wider experiences of different 
cultures. 

 

Gender 
 
We are committed to working for the equality of women and men, girls and boys. 
 
Summary information  
 
The school and governing body do not tolerate any form of discrimination on the grounds of 
gender.  We recognise that stereotypes exist for both genders and some can lose opportunities 
because of these stereotypes and welcome the requirements of the Equalities Act 2010 with 
specific provision for gender equality.    We understand the need to: 
  

• Eliminate unlawful discrimination and harassment on the grounds of gender; 
 
• Promote equality of opportunity between men and women in all aspects of the school.   

 
How we advance equality of opportunity: 

• We monitor the attainment of all our pupils by gender.   
• We set targets to improve the attainment and rates of progress of particular groups of 

boys and girls.  
• We are identifying and addressing barriers to the participation of boys and girls in 

activities.  
• We ensure that gender stereotypes in subject choices and careers advice are 

avoided and challenge.  



• We ensure that young people have access to information about different sector 
workplaces and occupations to challenge outdated images and ideas about careers and 
employment.   

• We work in partnership with other organisations, including FE and HE institutions, to 
develop innovative and inventive ways of tackling gender segregation in subject and 
career choice.  

• Both male and female parents and carers are encouraged to be involved in the work of the 
school and contribute to their children's learning and progress.   

• Plan and deliver lessons with a variety of learning styles.   
• Our approach to Relationship and Sex Education (RSE) is conducted within a moral and 

values framework which is based on the principles of respect, understanding and 
empathy towards others of different backgrounds, cultures, sexuality, feelings and views.   

• Provide after school clubs and an extended school day for all pupils.   
 
How we foster good relations and promote community cohesion: 

• Spiritual, Moral, Social and Cultural (SMSC) development is a key element to 
all curriculum planning.   

• We ensure we respond to any sexist bullying or sexual harassment in line with 
the school policies.  

• We encourage pupils to develop an understanding of the experiences of different genders 
in society and challenge sexism and negative stereotypes.  

• We ensure the inclusion of positive, non-stereotypical images of women and men, girls 
and boys across the curriculum.  

• Pupils have numerous opportunities to develop team and leadership skills.  
 

 

What has been the impact of our activities?  
• Staff more aware of possible gender differences when analysing data and planning 

interventions 
 
What do we plan to do next?  

• We will continue to raise awareness, and challenge attitudes which foster gender 
stereotyping. 

• We will promote stronger conversations around gender through the embedding of our 
PSHE programme of study. 

 

Gender Reassignment 
 
Summary information 
 
We recognise that a person may express their gender in a way that differs from or is inconsistent 
with the physical gender they were born with. 
 
The school and governing body do not tolerate any form of discrimination directed at anyone 
because they propose to undergo or are undergoing or have undergone gender reassignment.   
 
We understand that gender reassignment does not necessarily require a medical process to be 
undertaken and that a person will be protected because of gender reassignment if they: 
 

• Make their intention known to someone at the school; 

• Start to behave or dress accordingly to the gender they identify with; 

• Undergo treatment such as surgery or hormone therapy. 



 
How we advance equality of opportunity: 
 
The school will respect the confidentiality of those seeking gender reassignment and will provide a 
supportive environment. 

 
 
Pregnancy and maternity 
 
Summary information  

 
The school will not tolerate any form of discrimination directed at anyone because of their 
pregnancy or maternity.   
 
The school is committed to ensuring that a woman is not treated less favourably because she is 
pregnant, has given birth in the last year or is breastfeeding a baby who is 12 months or younger. 
 
How we advance equality of opportunity: 

• The school provides sensitive and appropriate support to any member of the Stoke 
Bishop Church of England Primary School community who is pregnant or who has 
recently had a baby, including respecting confidentiality when appropriate.   

• Follow Health and Safety guidance for pregnancy and paternity arrangements.  
• School policies are in place for maternity leave/arrangements.  

   
 
How we foster good relations and promote community cohesion: 

• We follow best practice with regards to information, advice and guidance.  
• Risk assessments are carried out for each member of staff who becomes pregnant. 

 
What has been the impact of our activities?  

• We will continue to support staff who are pregnant or breastfeeding and ensure 

that they are not treated less favourably.  

 
What do we plan to do next? 

• Continue to follow existing school policies with regard to maternity. 
 
 

 
Religion and belief 
 
Summary information  
 
We pride ourselves on the teaching of world religions in Religious Education, believing that it 

contributes to a positive learning environment and enhances community cohesion. We recognise 

and celebrate diverse religious festivals. 

 

The school is committed to providing an ethos that safeguards the dignity and wellbeing of 

everyone regardless of their religion and or beliefs/non-beliefs and is committed to treating staff, 

pupils and others fairly, regardless of their religion and beliefs. 
 
How we advance equality of opportunity: 
Policies: Confidentiality Policy, Whistle Blowing Policy, Safeguarding and Child Protection Policy. 
Anti-bullying Policy, Bullying and Harassment Policy  



• School designated ‘Child Protection’ person and team.   
• Staff report concerns around pupils using CPOMs.   
• Our approach to RSE is conducted within a moral and values framework which is based 

on the principles of respect, understanding and empathy towards others of different 
backgrounds, cultures, sexuality, feelings and views.   

• Celebration of religious festivals e.g. Eid celebration.     
• CPD, e.g. Child Protection.    
• We have a parents’ prayer group who meet at least termly.  
• We have prayer boxes in each classroom where children can ask for a prayer to be said for 

them or someone they know. 
• Prayer space day supported by members of the church community. Curriculum events 

supported by the church community and external faith groups. Collaborative church based 
events following the Christian calender.  

• The school is sensitive to the religious beliefs of its pupils and personalises its response 

accordingly to ensure that pupils are taking a full part in school life.  
• All staff have received Safeguarding training in PREVENT Radicalisation and Extremism as 

part of whole staff INSET.  
 
How we foster good relations and promote community 

cohesion: 

• Display positive images and use resources that depict diversity.   
• External providers deliver workshops on different religions and lead assemblies.    

 
 
What has been the impact of our activities?  

• Children have a good understanding of world faiths and their similarities and differences. 
 
 
What do we plan to do next? 

• Continue to ensure that all children study a variety of faiths through the RE curriculum; 
• Encourage all faith groups to participate in all aspects of school life. 
• Continue with the SIAMs Action Plan to ensure we remain an Outstanding Church School. 

 
  
Sexual orientation 
 
We are committed to providing a safe environment for all pupils. We aim to tackle any 

discrimination faced by pupils and staff as a result of their sexual orientation. 
 
Summary information  

The school will not tolerate discrimination due to sexual orientation and will ensure equality of 
opportunity for lesbian, gay and bi-sexual people throughout the school. 
 

 
How we advance equality of opportunity: Policies: Confidentiality Policy, Whistle Blowing Policy, 
Safeguarding and Child Protection Policy. Anti-bullying Policy, Bullying and Harassment Policy   

• Collect data on bullying and report all incidents related to homophobia using CPOMs.      
• Our approach to Relationship and Sex Education is conducted within a moral and values 

framework which is based on the principles of respect, understanding and empathy 

towards others of different backgrounds, cultures, sexuality, feelings and views.  
 
 



How we foster good relations and promote community cohesion:    
• All pupils, parents and other contacts with the school are not discriminated against 

on the basis of their sexuality.  
 
 
What has been the impact of our activities? 

• Children and adults are aware of differences and treat others with respect.  
 
 
What do we plan to do next? 

• We will continue to raise awareness, and challenge homophobic attitudes 
when displayed. 

• The development of our RSE curriculum as part of our PSHE programme has 
increased the level of discussion opportunities for children to raise questions 
and improve understanding of sexual orientation issues to an appropriate 
degree for Primary age children. 

 


